
 

Master Checklist for USA Consulate 
 

Detailed, numbered H-2A applicant checklist (descriptive) — Reasons for refusal included 
 
1. Passport and identity documents   
   - Bring a passport valid for at least six months beyond your planned U.S. entry date, plus 
photocopies of the biodata page. If you have previous passports with U.S. visas, bring those too.   
   - Reason for refusal if missing/invalid: oCicer may refuse for lack of a valid travel document or 
inability to verify identity. 
 
2. DS-160 confirmation and appointment evidence   
   - Print the DS-160 confirmation page with barcode and the consular appointment confirmation / 
MRV payment receipt. Bring photocopies.   
   - Reason for refusal if missing: application incomplete or inability to verify online application. 
 
3. USCIS-approved petition (Form I-797) — original + copy   
   - Bring the original I-797 Notice of Action showing approval of the H-2A petition and at least one 
clear copy. Ensure beneficiary name, birth date, and passport number on the I-797 exactly match 
your passport.   
   - Reason for refusal if missing/mismatch: no approved petition on record or beneficiary 
mismatch. 
 
4. DOL certification / ETA documents and job order   
   - Bring the certified ETA Form or OFLC case details and a copy of the job order/contract listing job 
duties, work dates, location, wage (wage oCer must match what the employer posted).   
   - Reason for refusal if absent or inconsistent: consular oCicer may conclude job does not comply 
with H-2A terms. 
 
5. Employer contract / written job oYer   
   - Original or signed copy of the employment contract detailing hours, wages, housing, transport, 
start/end dates and employer contact information. If the employer provides housing or transport, 
the contract should state terms.   
   - Reason for refusal if unclear: oCicer may not be convinced the job terms meet legal 
protections. 
 
 



6. Proof of housing and transportation commitments   
   - Documents showing employer-provided housing (address, photos, occupancy rules) and 
transport arrangements from port of entry to worksite, or confirmation of worker-paid travel if 
applicable.   
   - Reason for refusal if missing: concerns over worker safety or employer noncompliance. 
 
7. Wage and payroll evidence / Wage determination   
   - Documentation showing the wage oCered matches the prevailing wage or the rate in the 
certified job order; if previously employed by same employer, bring pay stubs or W-2s.   
   - Reason for refusal if insuCicient: oCicer may suspect underpayment or DOL noncompliance. 
 
8. Proof of recruitment and local worker recruitment records (employer-side)   
   - Copies of the employer’s recruitment notices, job postings, and results showing U.S. workers 
were properly recruited (useful if oCicer questions employer compliance). Workers should carry 
copies to show awareness.   
   - Reason for refusal if employer failed recruitment: petition could be invalidated or questioned. 
 
9. Evidence of prior work or experience (if job requires it)   
   - Letters from prior employers, references, certificates or photos demonstrating required skills or 
experience (e.g., agricultural tasks). Returning workers should bring prior seasonal employment 
proof.   
   - Reason for refusal if skills not demonstrated: oCicer may doubt applicant’s eligibility for the 
specific job. 
 
10. Criminal record and background documents (full disclosure)   
    - Bring certified police certificates, court records, final dispositions, and translations where 
necessary. If you have prior arrests or deportations, bring documentation and any waivers.   
    - Reason for refusal if undisclosed or adverse: inadmissibility under U.S. immigration law. 
 
11. Prior immigration history and records of removals/denials   
    - Provide full documentation of previous U.S. visa denials, overstays, removals, or deportations 
and any waivers granted. Do not hide prior history.   
    - Reason for refusal: prior immigration violations commonly cause denials. 
 
12. Medical and vaccination records (if required locally)   
    - Bring any consulate-specified medical clearances or vaccination records (verify local 
consulate requirements beforehand).   
    - Reason for refusal if required medical documentation missing. 



 
13. Proof of ties to home country / intention to return (as applicable)   
    - Documents showing family, property, ongoing employment, enrollment, or other ties that 
support temporary stay. H-2A is temporary but be prepared to explain return intent.   
    - Reason for refusal: oCicer unconvinced applicant will return home after employment. 
 
14. Identity corroboration documents (birth certificate, national ID)   
    - Bring birth certificate, national ID card, marriage certificate (if applicable) and certified 
translations. These corroborate identity and family ties.   
    - Reason for refusal if identity uncertain. 
 
15. Originals and copies — organization and presentation   
    - Carry one organized folder: originals plus one clean set of photocopies. Label documents and 
present only what oCicer asks for.   
    - Reason for refusal if documents are chaotic: confusion can increase risk of misinterpretation 
or denial. 
 
16. Interview preparation — truthful, consistent answers   
    - Practice concise answers about job duties, how you found the job, who the employer is, dates 
of employment, and where you’ll live. Always be truthful.   
    - Reason for refusal if inconsistent or evasive: oCicer may conclude misrepresentation or 
disbelief. 
 
17. Employer contact / representative available for verification   
    - Ensure the employer or designated agent can be reached quickly by phone/email if the 
consulate needs to confirm details. Provide a contact card.   
    - Reason for refusal if employer unreachable: oCicer might not be able to verify petition 
authenticity. 
 
18. Fees, receipts, and recruiter agreements   
    - Bring receipts for any fees paid, and copies of recruitment agreements. Note: certain recruiter 
fees are prohibited; workers should not pay illegal recruitment fees.   
    - Reason for refusal if illegal fees or unclear payment: evidence of exploitation or improper 
recruitment. 
 
 
 
 



19. Legal rights and protections materials (DOL pamphlet)   
    - Carry a copy of the H-2A worker rights pamphlet and any local-language materials provided by 
DOL/embassy. Show you know your rights.   
    - Reason for refusal if oCicer believes worker unaware or exploited (less common but helpful to 
show awareness). 
 
20. Post-visa issuance checks   
    - If visa is issued, check the visa name, employer name, job title, and validity dates immediately 
before travel. Carry the contract and job order when traveling.   
    - Reason for travel problems if visa details wrong: entry or employment denial at the port of 
entry. 
 

Extra— (Common Reasons why Visas get refused!)  
Common procedural and substantive reasons H-2A visas are refused (expanded) 
A. No approved petition on file or beneficiary mismatch (most frequent).   
B. Employer found noncompliant with Department of Labor rules (recruitment, wage, housing); 
petition flagged or revoked.   
C. Applicant has disqualifying criminal or immigration history (including prior removals).   
D. Inconsistency between petition/job order and applicant’s statements (job duties, dates, 
wages).   
E. Failure to establish admissibility during security checks or SAO delays.   
F. Evidence or suspicion of documentary fraud or misrepresentation (fake documents, false 
statements).   
G. Applicant paid prohibited fees to recruiters or employers (creates labor traCicking concerns).   
H. Applicant cannot demonstrate required skills where the job needs certain experience or 
certification.   
I. Administrative errors: missing DS-160, wrong passport, mismatched names/dates between 
documents.   
J. INA 214(b) style concerns where oCicer doubts temporary nature or has broader admissibility 
questions. 
 
Practical remedies and re-application checklist (short) 
- Match names/dates exactly across passport, I-797 and ETA.   
- Collect employer evidence: certified ETA, contract, housing, recruitment records.   
- Disclose any criminal/immigration history and bring oCicial records.   
- Get employer to confirm contact ability and correct any petition errors before the interview.   



- If refused, request the refusal reason in writing (or on the refusal slip) and address that reason 
specifically before reapplying. 
 
If you want, tell me: 
- Whether you’re applying at the U.S. Consulate in Johannesburg or another post, and   
- If you are a first-time or returning H-2A worker — I’ll tailor a document checklist and a short 
sample interview script. 


